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THE COLLEGE AWAITS APPLICATIONS FROM SUITABLY QUALIFIED PERSONS FOR APPOINTMENT FOR THE FOLLOWING FIXED TERM POSITION:


REMUNERATION: R281 319 per annum (PL1) (+37% IN LIEU OF BENEFITS)


LECTURERS (PL1) BUSINESS STUDIES


· MARKETING MANAGEMENT: REFERENCE NO: NCUTVET/2026/05
DURATION: 6 MONTHS

Major Subject:
Marketing Management, Entrepreneurship, Business Management, Economics, Management Communication.

·      TOURISM: REFERENCE NO: NCUTVET/2026/06
· DURATION: 6 MONTHS

       Major Subjects:
             Tourism Communication, Travel Office Procedures, Tourism Services, Tourism Destinations,                
             Travel Communication, Management Communication

· CLEARING AND FORWARDING REFERENCE NO: NCUTVET/2026/07 
· DURATION: 12 MONTHS

Major Subjects:
.    Freight Forwarding Practice and Procedures Theory, Compliance and Brokerage Theory,           
     Warehouse and Distribution Theory, Environment, Energy Efficiency and Ethics.



















MINIMUM REQUIREMENTS:

· 3-year qualification in teaching and specialization in specific subject fields.
· Computer literate
· Extensive knowledge and utilization of visual platforms
· Assessor and Moderator recommended
· SACE Registered

RECOMMENDATIONS:

· Must be able to work under pressure
· Excellent communication skills
· Must be able to work independently
· Willingness to travel attend to attend meetings and trainings/workshops
· Knowledge of Lecturer Support System - Advantageous

KEY PERFORMANCE AREA (DUTIES):

· Teaching and learning of students
· Record keeping of student attendance
· Compilation of student Portfolio of Evidence (POE)
· Monthly reporting to supervisor
· Quality assurance of all assessments pertaining to the subject they are responsible for.
· Ensure that Integrated Continuous Assessment (ICASS) and Integrated Summative Assessment Task (ISAT) of the subject you are responsible for at the College is implemented.
· Ensure that the correct version of Subject Guidelines, Assessment Guidelines, Syllabi and ISATs are utilized in the subject
· Research and drive innovative ways to improve teaching and learning in the specific subject
· Attend subject meetings cross campus/colleges meetings and workshops when required
· Responsible and accountable for the recording, capturing and verification of the Integrated Continuous Assessment (ICASS) and Integrated Summative Assessment (ISAT) marks of the students.
· Work Schemes planning and implementation
· Quality teaching and progress reports






















FACILITATORS

POST:			FACILITATOR:  WELDER

REFERENCE:		NCUTVET/2026/08

SALARY:		 R281 319 per annum (plus 37% in lieu of benefits)

DURATION:                   1 YEAR CONTRACT

CENTRE:		CITY CAMPUS

REQUIREMENTS:	
National Senior Certificate/Grade 12/Standard 10 /NCV Level 4. 
Trade test in Welding. 
A minimum of three years’ experience in Welding Industry
                                           Computer literacy in Microsoft.
Good verbal and written communication skills, including presentation and report writing skills. 

COMPETENCIES & ATTRIBUTES:
Assessor
Moderator  
Computer Literacy (MS Word, MS Excel, MS PowerPoint). 
Unendorsed Valid Driver’s License. 
Experience in facilitating skills programmes

DUTIES:                         The incumbent will be responsible for:

Plan and Prepare the Training Programme
Analyse the occupational curriculum and learning outcomes for the Welder qualification.  
Develop session plans, schedules, resources, and practical activities that align with the QCTO curriculum requirements.  
Ensure materials support both knowledge content and workplace practical skills.  
Facilitate Learning
Deliver structured instruction covering theory (e.g., welding principles, safety, metallurgy) and practical welding techniques.  
Guide learners through hands-on practice and skills application in accordance with occupational standards.  
Establish Learner Needs
Assess learners’ existing skills, special needs, and barriers to learning.  
Adapt delivery approaches and support strategies accordingly.  
Assess and Evaluate Competence
Conduct formative assessments during training to gather evidence of learning.  
Use appropriate assessment tools to judge practical welding competence.  
Provide developmental feedback to learners to drive improvement.
Report and Record Learner Progress
Document learner performance, attendance, and outcomes.
Prepare and submit reports required by the accredited training provider and QCTO systems.
Ensure learners’ portfolios of evidence are complete and ready for integrated assessments.
Support Workplace Integration
Facilitate learners’ ability to apply skills in real or simulated work environments.  
Encourage adherence to occupational health and safety norms (critical in welding).
Liaise with industry partners to link workplace practice and learning outcome requirements.
Maintain Quality and Compliance
Make sure training delivery complies with QCTO, SETA accreditation, and curriculum standards.  
Assist in quality assurance processes, including moderation and external assessments.
Maintain up-to-date documentation and evidence of training delivery.
Coordinate practical site visits 





POST:			FACILITATOR:  CHEF

REFERENCE:		NCUTVET/2026/09

SALARY:		R281 319 per annum (plus 37% in lieu of benefits)

DURATION:                   3 YEAR  CONTRACT

CENTRE:		MOREMOGOLO CAMPUS

REQUIREMENTS:	
An appropriate Chef /Culinary/Hospitality diploma or certificates at NQF Level 5 or higher 
A minimum of three years’ experience in Culinary/Restaurant/Hospitality industry
Good verbal and written communication skills, including presentation and report writing skills. 


COMPETENCIES & ATTRIBUTES:
Assessor. 
Moderator. 
Be skilled in occupational training methodologies.
Have excellent communication and interpersonal skills.
Understand QCTO policies and the Occupational Qualifications framework.
Computer Literacy (MS Word, MS Excel, MS PowerPoint). 
Unendorsed Valid Driver’s License. 

DUTIES:                         The incumbent will be responsible for:

Programme Delivery
Facilitate teaching and learning in line with the QCTO curriculum and assessment plan for the NQF Level 5 Chef qualification.
Deliver practical and theory lessons that align with the required Unit Standards and Outcomes.
Planning & Preparation
Prepare session plans, work schedules, lesson materials, assessment tools, and learning.
Ensure all resources and equipment are available and in working order before training starts.
 Assessment Support
Support learners in understanding performance criteria and evidence requirements.
Guide learners in preparing for formative and summative assessments.
Learner Support
Mentor learners, give feedback, and track learner progress.
Support learners with workplace experience placement coordination.
Quality Assurance Compliance
Ensure training delivery meets QCTO quality assurance requirements.
Keep accurate and up-to-date records of attendance, assessments, learner portfolios, and performance.
Participate in internal quality assurance (IQA) processes and support external monitoring and moderation.
Safety & Workplace Standards
Enforce Health and Safety in all practical kitchen sessions (hazard control, hygiene standards, safe use of equipment).
Ensure learners adhere to food safety and occupational standards required for the culinary field.
Workplace Integration
Facilitate integration of theory with workplace practice.
Prepare learners for workplace exposure, internships, or experiential learning components.
Liaise with employers and industry where required.
Administrative Responsibilities
Record learner achievements and maintain assessment evidence.
Report on training progress to the training provider and/or QCTO structures.
Assist with scheduling, reporting, and documentation required for accreditation and compliance.




POST:			FACILITATOR:  AUTOMOTIVE MOTOR MACHENIC 

REFERENCE:		NCUTVET/2026/10

SALARY:		R281 319per annum (plus 37% in lieu of benefits)

CENTRE:		CITY CAMPUS

DURATION:                   1 YEAR  CONTRACT

REQUIREMENTS:	
National Senior Certificate/Grade 12/Standard 10 /NCV Level 4. 
Trade test in Automotive Motor Mechanic 
A minimum of three years’ experience in Motor Mechanic Industry;
Good verbal and written communication skills, including presentation and report writing skills. 

COMPETENCIES & ATTRIBUTES:
 Assessor. 
Moderator.  
Computer Literacy (MS Word, MS Excel, MS PowerPoint). 
Unendorsed Valid Driver’s License. 
Experience in facilitating skills programmes

DUTIES:                             The incumbent will be responsible for:

Plan and Prepare Learning Interventions
Develop training plans and schedules that align with the QCTO curriculum for the Automotive Motor Mechanic programme.
Prepare and adapt learning materials (lesson plans, practical worksheets, presentations, aids) to suit the learner group and workplace context.    
Deliver Training Sessions
Facilitate both theoretical instruction and workplace-based practical learning in automotive mechanics, ensuring learners understand and can apply knowledge.  
Guide Practical Skills Application
Supervise and mentor learners during hands-on tasks.
Connect practical activities to real workplace expectations.  
Evaluate and Assess Competence
Monitor and record learner progress throughout the programme using workplace assessments and other assessment tools.
Gather evidence of competence and support learners in meeting the exit outcomes of the qualification.  
Report and Document Training Outcomes
Compile reports on learning outcomes, attendance, assessments, and workplace performance.
Maintain accurate records in accordance with QCTO and accredited provider quality systems.  
Maintain Industry Relevance
Stay up to date with automotive industry practices and standards to ensure training remains current and credible.
Attend workshops or training, if required by the provider’s quality assurance processes.  
Coordinate practical site visits 



POST:			FACILITATOR:  PANEL BEATER

REFERENCE:		NCUTVET/2026/11

SALARY:		R281 319 per annum (plus 37% in lieu of benefits)

CENTRE:		CITY CAMPUS


DURATION:                   3 YEAR  CONTRACT


REQUIREMENTS:	
National Senior Certificate/Grade 12/Standard 10 /NCV Level 4. 
Trade test in Automotive body repair. 
A minimum of three years’ experience in Automotive body repair Industry;
Good verbal and written communication skills, including presentation and report writing skills. 

COMPETENCIES & ATTRIBUTES:
Assessor. 
Moderator. 
Computer Literacy (MS Word, MS Excel, MS PowerPoint). 
Unendorsed Valid Driver’s License. 
Experience in facilitating skills programmes

DUTIES:                        The incumbent will be responsible for:

Plan and Prepare Learning Interventions
Interpret the occupational qualification curriculum and align your session plans with the programme outcomes and assessment criteria.  
Develop or adapt learning materials, guides, session plans, practical exercises, and resources relevant to panel beating theory and practice.  
Set up a structured learning schedule that includes both theoretical and practical components of the Panel Beater qualification.
Deliver and Facilitate Learning
Teach both knowledge and practical modules 
Use appropriate facilitation methods suited to adult learners and occupational skills development (demonstrations, simulations, hands-on practice).  
Create a conducive and inclusive learning environment that supports participation and addresses diverse learner needs.  
Support Learners Throughout Their Learning Journey
Provide coaching, guidance, encouragement, and feedback to learners while they develop practical and technical competencies.  
Promote workplace readiness by linking learning to real occupational tasks and safety requirements.
Manage Assessment Preparation
Prepare learners for internal and external assessments by ensuring they understand the competencies they must demonstrate.  
Assist in compiling Portfolios of Evidence (PoE) and other required documentation that supports competence claims.
Evaluate and Report
Continuously evaluate the effectiveness of your facilitation — including learner engagement, knowledge retention, and skills application.  
Provide reports to the Skills Development Provider and/or QCTO 
Coordinate practical site visits 





POST:			FACILITATOR:  BEAUTY THERAPIST

REFERENCE:		NCUTVET/2026/12

SALARY:		R281 319 per annum (plus 37% in lieu of benefits)

CENTRE:		PHATSIMANG CAMPUS

DURATION:                   3 YEAR  CONTRACT

REQUIREMENTS:	
Diploma / Certificate in Beauty Therapy/Somatology/Cosmetology 
A minimum of three years’ experience in Beauty industry
Good verbal and written communication skills, including presentation and report writing skills. 


COMPETENCIES & ATTRIBUTES:
Assessor. 
Moderator. 
Computer Literacy (MS Word, MS Excel, MS PowerPoint). 
Unendorsed Valid Driver’s License
Experience in facilitating skills programmes

DUTIES:                        The incumbent will be responsible for:

Learner Needs Analysis & Preparation
Establish learner profiles, including needs, barriers to learning and special requirements before delivery.  
Analyse programme and curriculum outcomes specific to Beauty Therapy to plan learning sequences.
Learning Materials & Session Planning
Prepare, adapt and align learning materials and resources so they meet both the occupational standards and the QCTO curriculum outcomes for Beauty Therapy.  
Ensure instructional content supports practical, cosmetic, skin, nail, and other beauty-related treatment modules as outlined in the qualification.
Facilitation of Teaching & Learning
Deliver structured theoretical and practical learning interventions that support adult learners in gaining occupational competence.  
Guide learners through practical tasks. 
Support & Mentoring
Coach learners, demonstrating standard salon/clinic procedures and professional conduct.
Provide ongoing support during learning to ensure learners understand and can apply knowledge in simulated or workplace environments.
Assessment Preparation & Internal Evaluation
Assist learners in preparing Portfolios of Evidence (POE) and guide them in conducting required practical tasks competently.
Conduct ongoing internal assessments aligned to assessment criteria to track progression and readiness for summative evaluation.
Reporting & Record-Keeping
Record learner attendance, progression, and assessment outcomes (POE completion, practical performance, knowledge checks).
Provide clear reports on learner readiness for External Integrated Summative Assessment (EISA), which is part of the QCTO certification process.
Coordinate practical site visits.




POST:			FACILITATOR:  HAIRDRESSER 

REFERENCE:		NCUTVET/2026/13

SALARY:		R281 319per annum (plus 37% in lieu of benefits)

DURATION:                   1 YEAR  CONTRACT

CENTRE:		CITY CAMPUS

REQUIREMENTS:	
An appropriate three (National Senior Certificate/Grade 12/Standard 10 /NCV Level 4. 
Trade test Certificate in Caucasian, Afro and Barbering
A minimum of three years’ experience in hairdressing Industry;
Good verbal and written communication skills, including presentation and report writing skills. 

COMPETENCIES & ATTRIBUTES:
Assessor. 
Moderator.  
Computer Literacy (MS Word, MS Excel, MS PowerPoint). 
Unendorsed Valid Driver’s License. 
Experience in facilitating skills programmes

DUTIES:                         The incumbent will be responsible for

Prepare for Learning Delivery
Analyse the occupational curriculum and Hairdresser qualification outcomes to plan structured learning sessions that align with industry standards.
Develop and prepare learning materials, session plans, practical demonstrations and supporting resources in line with the QCTO curriculum requirements.
Liaise with the Skills Development Provider quality management system to ensure facilitation plans, content and assessment schedules align with organisational procedures.
Facilitate Theory & Practical Sessions
Facilitate occupational learning activities that build learners’ hairdressing competencies including theory, practical skills and workplace behaviours.  
Use appropriate adult learning methods, demonstration techniques and tools to engage learners and link learning to real salon-based work practices.
Build Learner Understanding & Application
Provide relevant explanations, industry examples, demonstrations, coaching and guided practice so learners can internalise required outcomes.
Support learners in applying safe, hygienic and professional practices according to occupational standards expected of qualified hairdressers.  
Monitor & Support Learner Progress
Observe and guide learners during practical activities; identify performance issues and adapt facilitation strategies accordingly.
Provide constructive feedback that helps learners improve skills, problem-solve and achieve competence milestones.
Contribute to Assessment Preparation
Develop and explain formative assessment tasks and help learners prepare for internal assessments as per the QCTO curriculum.
Coach learners on how to organise their evidence of learning (workbooks, checklists, practical logs) that feed into integrated assessment decisions.
Coordinate practical site visits 




POST:			FACILITATOR:  PLUMBER

REFERENCE:		NCUTVET/2026/14

SALARY:		R281 319 per annum (plus 37% in lieu of benefits)

CENTRE:		MOREMOGOLO CAMPUS

DURATION:                   1 YEAR  CONTRACT

REQUIREMENTS:	
National Senior Certificate/Grade 12/Standard 10 /NCV Level 4. 
Trade Test in (Plumber).
A minimum of three years’ experience in Motor Mechanic Industry;
Good verbal and written communication skills, including presentation and report writing skills. 

COMPETENCIES & ATTRIBUTES:
Assessor. 
Moderator. 
Computer Literacy (MS Word, MS Excel, MS PowerPoint). 
Unendorsed Valid Driver’s License
Experience in facilitating skills programmes

DUTIES:
Facilitate and Deliver Structured Occupational Learning
Present plumbing theory and practical skills in line with the Plumber Occupational Qualification curriculum and QCTO requirements (e.g., practical installations, systems maintenance, safety).  
Plan, Prepare and Adapt Learning Materials
Prepare lesson plans, training activities, and resources tailored for the occupational programme.  
Assess and Monitor Learner Progress
Conduct formative and summative assessments aligned with QCTO standards.
Develop assessment tasks and criteria that reflect the plumber qualification outcomes.
Record and report on learner performance and progression.  
Maintain Administrative and Quality Assurance Records
Manage attendance registers, learner portfolios, assessment evidence, and paperwork required for audits or accreditation.
Ensure documentation complies with QCTO and Skills Development Provider (SDP) quality systems.  
Create a Supportive Learning Environment
Build a positive, professional learning climate that encourages participation and practical skill development.
Provide feedback that supports learners in improving their plumbing competence.  
Liaise With Stakeholders
Communicate with workplace mentors, assessors, and the training provider about learner readiness for workplace application and assessment.
Ensure workplace activities support the qualification requirements, especially for practical/workplace components.  
Maintain Industry Currency and Compliance
Ensure technical content reflects current plumbing industry standards and practices.
Support preparation for external integrated summative assessments (EISA) required by QCTO.
Bridge classroom training with workplace learning so learners develop competence that aligns with real job requirements.
Coordinate practical site visit


APPLICATIONS:	Please Forward Your Application, Quoting the Reference Number and the position you applying for to: The HR Department, Northern Cape TVET College, Private Bag X5031, Kimberley, 8300 or hand deliver to HR Department at 39 Long Street Kimberley.
CLOSING DATE:	13 July 2026 at 16:30. Applications received after the closing date, faxed or  emailed applications will not be considered.

NOTE:	Applications for all fix term post must be submitted on College external application form which can be downloaded from our webpage on the internet https://www.ncutvet.edu.za which must be completed in full, originally signed and dated by the applicant. Applications must be accompanied by a covering letter, a comprehensive, recent Curriculum Vitae(CV) and originally certified copies of Identity Document, qualifications (transcript of results), Driver’s license (where applicable) and all other attachments thereof. All documents certification dates must be within three months of the application date. The specific reference number of the post applied for must be quoted. A separate application must be submitted for each post applied for. For foreign applicants a certified copy of work permit must be included. The College has the right to withdraw and /or amend adverts for post(s) and retains the right not to fill the post (s) as determined by the delegated authority.
Persons with disabilities are encouraged to apply.   
The successful candidate will be subjected to a security clearance and verification of qualifications. Interviewed candidates will be subjected to a competency assessment where necessary. Correspondence will only be entered into with shortlisted applicants. 

The successful candidate will be subjected to a security clearance and verification of qualifications. Interviewed candidates will be subjected to a competency assessment where necessary. Correspondence will only be entered into with shortlisted applicants.

If no response is received within 1 months after the closing date, please regard your application as unsuccessful.

The College is committed to providing equal opportunities and practicing affirmative action employment. It is our intention to promote representivity: (race, gender and disability) in the institution through the filling of posts and a candidate whose appointment will promote representivity will receive preference.


ENQUIRIES:    Ms. A Mhlauli/Mokgwetsi	
TEL: 053 839 2070/65
2026-07-28-012202
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