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•  A programme qualification mix, offering relevant formal ministerial programmes
•  National Certificate (Vocational) Programmes:
   Safety in Society
   Transport and logistics
   Tourism
   Information Technology
   Finance, Economics and Accounting
   Office Administration

•  Report 191 (N1-N3) Engineering Studies Programmes
   Electrical Engineering
   Mechanical Engineering
   Civil Engineering

•  Report 191 (N4-N6) Business Studies Programmes
   Marketing Management
   Tourism
   Intro to Business Management
   Business Management
   Financial Management

Northern Cape Urban TVET College (NCUTVET) is a public Technical and Vocational Education and Training 
(TVET) college located in Kimberley, Northern Cape. It is 1 of the 50 TVET Colleges in the country and 1 of 
the only 2 in the Northern Cape Province, mainly serving the Frances Baard and John Taole Gaetsewe districts.

The College comprises of the following campuses:
• City Campus
• Moremogolo Campus
• Phatsimang Campus
• Central Office situated in Kimberley CBD

Through it’s Skills and Innovation Centre NCUTVET College offers a variety of Occupational programmes like 
Learnerships and Accredited Skills Programmes. 

Geographically the three Campuses and Skills and Innovation Centre are within 10 km of each other and between 
10km to 1.5 km away from the Central Office respectively. The Moremogolo and Phatsimang Campuses are 
situated in the township whilst City Campus is located in the CBD.  

The Programme Qualification Mix (PQM) is responsive to industry demands, that will seek to address the economic 
needs of the area.
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A programme qualification mix, offering relevant accredited occupational programmes:

   National Certificate: Brick Laying & Construction
   National Certificate: Plumbing 
   National Certificate: Spray painting
   Centre of Specialisation: Carpentry and Joinery Apprentices 

(CoS) underwent their trade testing, to qualify as ‘Red Seal’ apprentices. The College is continually building 
local partnerships with various institutions, amongst other:

•   Government departments
•   University of the Free State 
•   Central University of Technology 
•   Narysec
•   ETDP Seta
•   MERSETA 
•   SASSETA
•   Local Business and Industry, and 
•   Many others.

On national and international levels, the institution has implemented partnership agreements with Goldfields TVET 
College, Dudley College and Activate Learning College in England. The Colleges share common objectives in the 
development of Renewable Energy Plants in our communities, promoting an entrepreneurial culture, leadership 
development and promotion of literacy and numeracy competencies. 

The international partnerships were created to share best practices and models that work in the United Kingdom 
and in South Africa. It is further important to note that the Northern Cape Urban TVET College was awarded a 
Foundational Learning project to improve numeracy and literacy skills of students. The College has a Centre of 
Specialization in Carpentry and Joinery, the fields of Bricklaying and Plumbing. We are experiencing several 
challenges, specifically related to e-learning with related training for users and infrastructure:

• Lecturer professional development is a priority for the College, especially with the demands posed by the 4th 
industrial revolution.

• We have received funding to improve and refurbish the deteriorating infrastructure (CIEG) and is actively 
renovating College sites.

• NCUTVET College continues to pursuing various funding options to renovate its dilapidated sites.

At NCUTVET College, we are committed to delivering high-quality programs that are relevant, innovative, and 
industry-focused. 
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Our Values

Our Mission

Our Vision

Your Pathway to an improved socio-econominc development.

To be a relevant and responsive provider of Technical and
Vocational Education and Training through establishing and
sustaining partnerships with relevant stakeholders and 
developing our staff to fit the purpose. 

• Integrity
• Respect
• People Orientation
• Fairness
• Loyalty
• Accountability
• Professionalism
• Leadership
• Teamwork
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APP

COS

DHET

HRDS-SA

LMIP

M&E

MTEF

MTSF

NDP

NEET

NSDS

NSF

OPS

PLP

PQM

PSET

SETA

SOP

SNE

SSP

SWOT

TVET

WIL

WPBL

Annual Performance Plan

Centre of Specialization

Department of Higher Education

Human Resource Development Strategy for South Africa

Labour Market Intelligence Project

Monitoring and Evaluation

Medium Term Expenditure Framework

Medium Term Strategic Framework

National Development Plan

Not in employment nor in education and training (youth)

National Skills Development Strategy

National Skills Fund

Operational Plan

Pre-Vocational Learning Programme

Programme and Qualification Mix

Post-School Education and Training

Sector Education and Training Authority

Standard Operational Procedure

Special Needs Education

Sector Skills Plan

Strenghts, Weaknesses, Opportunities, Threats

Technical and Vocational Education and Training

Work Integrated Learning

Workplace Based Learning
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Dr JT Beukes
Chairperson of College Council

Chairperson

from the

To the College Council, our supportive external stakeholders and staff of NCUTVET College and particular our 
students, It gives me great pleasure to present the 2023 annual report. It was a challenging year, yet we 
celebrated  much success and signicant growth for the College. 

This report outlines the College's achievements with reference to the pre-determined targets as outlined in the 
2022 Annual Performance Plan. The College continues to respond to its responsibility of offering technical and 
vocational academic programmes that addresses the skills gap in our region, province and country at large. This 
being the last year for the current College Council, we  continued to provide oversight and leadership in relation to 
Government's National Development Plan agenda and the College's five (5) years strategic plan; ensuring that all 
youths are given equal opportunity to access vocational education and training; engaging in innovative 
partnerships, and ensuring that the College is financially stable to carry out its vision. 

All Committees of Council have functioned extremely well and were able to review and approve numerous policies.  
The appointments of some middle Managers, amongst others IT and Partnership and Linkages are greatly 
appreciated, as it will contribute to optimal performance in the institution and thus strengthen Council's monitoring 
framework. The Risk Register was a standing item in Council meetings and updated where necessary. 

Council notes the qualified audit opinion received from Auditor General and commits to strengthening its oversight 
function in future to ensure ethical and effective leadership. Both the Executive  and Council will need to dig deep in 
difficult circumstances to come up with collective solutions to meet the challenges head-on, that will change the 
audit opinion for 2024. In the words of Nelson Mandela, “It seems impossible until it is done.” I have full confidence 
in team NCU and trust that we will do whatever is needed to steer the College in the right direction. 

In closing, I would like to record our very sincere appreciation to the College Executive and management as a 
whole, for their consistent performance.  The entire workforce, thank you for all your efforts.  Our stakeholders, we  
appreciate you deeply and to our beloved students without you, we are not NCUTVET College.  
Thank you very much.
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4. The Accounting 
Ofcer’s 

·Acceleration of infrastructure development through the conditional CIEG grant
·Initiating the upgrade of workshops
·Initiating back up energy at Campuses to ensure uninterrupted service
·Focused application of accreditation in responsive occupational programes
·Appointments in strategic units of the College
·New partnership opportunities for student and staff placements.
·Students and staff capacity building
·Continued Developing and implementation of College policies

 

'Education is the most powerful weapon which you can use to change the world'- Nelson Mandela.  
This quote reminds us of the power of education and that it's not something that can be taken for granted.

In the last year of our 5 year strategy, the College continued to increase post-school opportunities for the 
large cohort of students who wish to continue with their studies. We indeed continued to strive for excellence 
in realizing our vision of being a 'pathway to an improved socio-economic development' and focused on:

The college had many, achievements, highlights and challenges during 2023. Reflecting on this year brings 
pride, we built on achievements and progress of 2022. These experiences can be added and used as part of 
the leadership, growth and management of the institution. 

This being the last year with the College Council, I would like to thank the outgoing Council for their oversight, 
leadership,  and support during their time of office.  We look forward to welcoming the new College Council 
and believe the firm foundation set will enable them to continue building this 'pathway to an improved socio-
economic development'. I'm also extending warm gratitude to the SRC who have shown great leadership in 
guiding our students.  Words fail me in expressing my sincerest gratitude to the staff of NCUTVET for their 
continued commitment to the course. You remain the 'wind under my wings'.  

Mr B T Madalane
College Principal

 Foreword
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To the best of my knowledge and belief, I confirm the following:

 1. All information and amounts disclosed throughout annual report 
  

 2. The annual report has been prepared in accordance with the guidelines 
  issued by the Department of Higher Education and Training.

 3. The annual financial statements have been prepared in accordance 
  with the relevant standards, frameworks and guidelines issued by 
  

 4. The accounting officer/ the principal, is responsible for the preparation 
  of the annual financial statements and for the judgements made in this 
  

 5. The accounting officer/ the principal, is responsible for establishing 
  and implementing a system of internal control that has been designed 
  to provide reasonable assurance as to the integrity and reliability of 
  the performance information, the human resources information and 
  

 6. The Auditor-General and/or external auditors express an independent 
  

are consistent.

National Treasury.

document.

the annual financial statements.

opinion on the annual financial statements.

Mr B T Madalane
College Principal
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6. Legislation
and other

Directives
6.1L egislative Framework

6.2 Legislative and Other Mandates

Northern Cape Urban TVET College is enjoined by Section 44(3) of the Act, read in conjunction with section 25(3) 
of the same Act to prepare and submit to the Minister for Higher Education and Training an annual report.

In terms of Sections 25(3) and 25(4) of the Continuing Education and Training (CET) Colleges Act, No 16 of 2006 
(as amended), public technical and vocational education and training (TVET) colleges are required to produce 
annual financial reports and to comply with any reasonable additional reporting requirement established by the 
Minister.  Moreover, Section 44 of the Act requires colleges to annually report to the Minister in respect of its 
performance and it’s use of available resources.

In addition, these pieces of legislation govern and steer the college in terms of achievement of its strategic and 
performance objectives.

In terms of Sections 25(3) and 25(4) of the Continuing Education and Training (CET) Colleges Act, No 16 of 2006 
(as amended), public technical and vocational education and training (TVET) colleges are required to produce 
annual financial reports and to comply with any reasonable additional reporting requirement established by the 
Minister.  Moreover, Section 44 of the Act requires colleges to annually report to the Minister in respect of its 
performance and its use of available resources. In addition, these pieces of legislation govern and steer the college 
in terms of achievement of its strategic and performance objectives
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Further sets of legislation that impact on the TVET Colleges sector and its strategic and 
national imperatives are listed below:

• National Qualifications Framework (NQF) Act (No 67 of 2008);
• Higher Education (HE) Act (No 101 of 1997);
• Skills Development Act (No 97 of 1998);
• Skills Development Levies Act (no 9 of 1999); and
• General and Further Education and Training Quality Assurance Act (No 58 of 2001
• The Higher Education Laws Amendment Act 21/2011;
• The Higher Education and Training Laws Amendment Act 23/2012;
• The National Student Financial Aid Scheme (NSFAS) Act 56/1999;
• South African Council of Educators (SACE) Act 31/2000;
• Labour Relations Act 66/1995 and Amendments;
• Employment of Educators Act 76/1998;
• General Further Education and Training Quality Assurance Act 58/2001
• Occupational Health and Safety Act 85/1993
• Public Servant Act, 

In addition, the White Paper for Post-School Education and Training mandates delivery and 
strategic priorities in the TVET Colleges sector.  Other policy mandates include:

• National Trade Testing Regulations;
• SETA Grant Regulations;
• National Skills Development Strategy;
• Public TVET College Attendance and Punctuality Policy; 
• Policy on the Conduct of National Examinations and Assessment.
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Council 
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The statement of Council on governance and college functionality

Northern Cape Urban TVET College utilizes its approved mandate in ensuring good governance by being 
compliant to legislation and economic utilization of the resources available at its disposal. The appropriate 
policies, procedures, controls and systems are in place and are regularly communicated to all staff members. 
The functions of the Council and the conduct of members are guided by the Council Charter. 

College Executive Management and its broad management regularly meet to discuss critical areas of strategic, 
performance review, (internal/external) audit, risk management and financial matters. 

The budget approved by Council is aligned to the performance indicators, derived from the approved Strategic 
Plan and Annual Performance Plan. Income and Expenditure is monitored regularly, reports are submitted to the 
Principal, Finance Committee, Audit and Risk Committee and Council on quarterly basis. 

Risk management is gradually being embedded into daily College activities and is monitored by the Executive 
Management, Audit and Risk Committee as well as Council monitors the effectiveness of the function for an 
improved service delivery and realisation of the planned objectives. 

The following additional information is also worthwhile to be reported by the College Council Chairperson as it 
further gives more detail:

7.1 Constitution of the College Council and Governance Structures 

 Northern Cape Urban TVET College Councils remains committed to its mandate of ensuring good   
 governance and to ensure compliance to legislation and sound utilization of the resources available at its
  disposal. The appropriate policies, procedures, controls, and systems are in place and compliance is 
 expected by all stakeholders. The  functions of the Council and the conduct of members are guided by    
 the Council Charter.

 The College Executive Management and its broad management regularly meet to discuss critical areas   
 of strategic, performance review, (internal/external) audit, risk management and financial matters.

 The budget approved by Council is aligned to the performance indicators, derived from the approved  
 Strategic Plan and Annual Performance Plan. Income and Expenditure is monitored regularly, reports are 
 submitted to the Principal, Finance Committee, Audit and Risk Committee and Council on quarterly basis, as 
 required by the CET Act.

 Risk management is embedded into daily College operations and the effectiveness is monitored by the 
 Executive Management, Audit and Risk Committee as well as Council.

7.1.1 HEALTH & SAFETY
In line with COVID 19 protocols, the access control system continues accommodate screening of individuals 
upon entering and exiting the College premises.  In compliance with the Access to Public Premises and Vehicles 
(Act 53 of 1985) all visitors are requested to sign in and out when visiting College premises.

Chairperson
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7.1.2 INTERNAL AUDIT

The primary objective of the internal audit function is to provide independent and objective assurance that add 
value to the services of the College.  It has a directed function to assist the College in achieving its objectives by 
imploring a systematic approach to evaluate and mitigate the effectiveness of risk management, control and 
governance.

The internal audit function is currently outsourced due to the College currently not having internal capacity.  
However, it comprises of qualified and skilled individuals that functions in accordance with ~Treasury 
Regulations and the CET Act.  It must be reported that the internal audit engagements were performed in 
accordance with the approved Internal Audit Plan.

The main activities Internal Audit performed during the year under review are as follows:

· Compilation of an Audit plan

· Performing Internal Audit on Internal Systems

· Reporting to Management and the Audit and Risk Committee

· Assisting with External Audit preparation

7.1.2.1. INTERNAL AUDIT WORK

Per the audit plan, the following activities were completed:

· Asset and Inventory Management Processes

· Human Resource Management Process

· Supply Chain Management Processes

· Academic Affairs Management Processes

· Transfer Payment Processes

· Follow up on previous year findings, both internal and external

· Other relevant operational audits

Below is information also worthwhile to be reported by the College Council chairperson as it 
further unpacks some of the topics:

The following individuals constitute the College Council and Governance structures:

· Ms JT Beukes: Council Chairperson

· Mr J Mathakgane: Council member

· Mr GC Africa: Council member

· Mr Z Maneli: Council member

· Ms N Dlamini: Council Member

· Ms T Kgantsi: Council member

· Mr LM Mokhele: Council member

· Ms T Rapelang: Council member

· Mr G Petersen: Employee representative (Academic)

· Ms J Du Plooy: Employee representative (Support) 

· Ms ED Musi: Academic board

· SRC
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Dr. J Beukes
Council Member

Mr. J Mathakgane
Council Member

Mr. G Africa
Council Member

Mr. Z Maneli
Council Member

Mrs. TP Kgantsi
Council Member

Mrs. N Dlamini
Council Member

Ms. T Rapelang
Council Member

Mr. L Mokhele
Council Member

Mrs. J Du Plooy
Council Member Support Staff

Mr. GV Peterson
Council Member: Academic Staff

Mrs. ED Musi
Council Member: Academic Board

MR. BT Madalane
Council Member: College Principal
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Council and sub committees meetings held and for what purpose

Ordinary

Special

Ordinary

Special

Ordinary

Special

Ordinary

Special

Ordinary

Special

Type of meetings

4

1

4

1

4

1

4

1

4

1

Number of meetings

Scheduled Council meeting

Approval - Fees structure & 2024 budget

Fincom Meetings

Fees structure & 2024 budget

Human Resource Committee - Scheduled Meeting

Policy Review

Academic Board - Scheduled Meeting

Policy Review

Audit and Risk Committee meeting 
Scheduled Meeting

Special Joint - Presentation of the Financial 
Statements

Purpose of meeting

Approved - Policies  & Assets

Asset disposal

Audit General Report

Policy Review

1

1

1

1 Policy Review

Internal Audit Progress Report

1

1
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7.2.1 Audit & Risk Committee.

The Audit and Risk Committee is duly constituted and functions effectively, in terms of the CET Act.  Its 
objective is to assist the College Council in fullling oversight responsibilities regarding the nancial 
reporting process, the system of internal control and management of risks, the audit process and the 
monitoring of compliance with laws and regulations. The Audit and Risk Committee is in place and 
functional. The committee met as expected with a minimum of four meetings during the nancial year 
under review.  It focused on the below main activities:

• Reviewed and approved (jointly with the Finance Committee) the annual nancial      
statements and recommended it to Council for nal approval; 

• Considered (jointly with the Finance Committee) reports from the external auditors and 
identifying any accounting or judgmental issues requiring attention; 

• Supervised the relationship with the external and internal auditors, including an 
assessment of their independence and also approved the external audit fees and referred it 
to the Council for nal approval;

• Reviewed and considered reports on the work of the internal audit function including  
the fraud prevention and whistleblowing cases; 

• Assessing whether College assets have been properly safe-guarded and utilised;

• Reviewing the adequacy, reliability and accuracy of the nancial information provided to 
management and other users of such information, while reviewing the Annual Financial 
Statements on an annual basis and recommending its approval to the Council.

• Reviewed the College's quarterly report Finance Department; 

• Reviewed the progress on the audit action plan of prior year external and internal audit 
ndings; 

• The committee also meets with both the external and internal auditors

• Reviewed the College's risk register and the risk mitigation actions

• Reviewed the College's risk register and the risk mitigation actions undertaken during the 
year;

• Considered reports on the nancial budgeted amounts vs actuals spent to date and 
recommended the budget to Council for approval, 

• Recommended deviations for approval to Council 

• Related Advice and Report to council

7.2.1.1 EVALUATION OF FINANCIAL STATEMENTS

The below oversight duties were performed in evaluating the Annual Financial Statements of the College:

• Reviewed and discussed the Audited nancial statements to be included in the Annual Report

• Reviewed the AGSA's management report and Management related responses

• Reviewed the College's compliance with legal and regulatory provisions

• Assessed signicant adjustments resulting from the audit, and

• The Audit & Risk Committee accepts the AGSA's conclusion regarding the Annual Financial Statements

NORTHERN CAPE URBAN TVET COLLEGE  ANNUAL REPORT 2023
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In 2022, the committee continued to focus on the integrity of the internal controls, risk management systems, 
business continuity and fraud prevention to make sure that it reects the changing risks of the high growth 
sector.

7.3 Finance Committee.

The functions of the Finance Committee is to provide oversight of the Council's statutory responsibility for the 
College's overall nances. The committee also serves to provide oversight of the College's compliance with 
legislation and regulations including nancial reporting and Supply Chain Management (SCM). The 
importance of the Finance Committee is to ensure the effective and efcient nancial management and 
performance of treasury functions of the College. 
The authority to accept or reject recommendations of the Committee remains with the College Council.
In 2022, the committee continued to focus on the integrity of the internal controls, risk management systems, 
business continuity and fraud prevention to make sure that it reects the changing risks of the high growth 
sector.
See below main activities performed: 

• Reviews the management accounts

• Reviews annual budget 

• Asset management oversight

• Reviewing of Financial statements 

• Finance policies review

• Advice and Report to council 

7.4 Conditions of Employment Committee.
The Conditions of service is a sub-committee of the College Council. The purpose of the committee is to 
provide oversight over the HR related activities of the College.
The main activities performed are as follows: 

• HR related policy review

• Recruitment, Selection and appointments; 

• Employment Equity and Transformation; 

• Conditions of Services; 

• Performance Management; 

• Training and Development; 

• Staff establishment 

• Employee Health and Wellness

• Labour Relations

• Advice and Report to council 

7.5 Academic Board Report

The Academic Board is fully functional and accountable to Council for: 

• All the teaching and learning functions of the College 

• Establishing internal academic monitoring and quality promotion mechanism

• Ensure the requirement of accreditation to provide learning against standards and qualications 
registered

• on the NQF are met.

• Performing such other functions as may be delegated and assigned by Council 

• Advice and Report to council 

NORTHERN CAPE URBAN TVET COLLEGE  ANNUAL REPORT 2023



7.5.1 Academic board constitution

• Principal, 

• Vice Principals, 

• Academic staff (60%) 

• 2 Members of Council 

• 3 Members of the SRC (Academic Ofcer) 

• An additional members as determined by council. 

7.5.2 Activities performed by the Academic Board 

• 2022 Targets for subject pass rate & progression rates

• Approval of enrolment numbers for NCV and Report 191 

• Approval for 2022 teaching and learning Plan

• Approval of the Strategic Plan for 2022 

• Adoption of the 2022 fee structure 

• Analysis of Results and Interventions 

• Exam 2022 Report 191 T1-2022 

• Feedback on SBA Monitoring, ICASS verication and exam 

• DHET monitoring reports

• Internal and External Examination preparation and readiness 

7.6    Student Representative Council Report

Northern Cape Urban TVET College stand ready to provide our students with a wide range of courses that can

improve their socio- economic statuses by creating an environment that is conducive to learning. 

NORTHERN CAPE URBAN TVET COLLEGE  ANNUAL REPORT 2023
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The student support services unit therefore advocates for the holistic approach and a clear student centred 
approach that seeks to increase the chances of success and employability. The support includes assisting them 
with making the best choice immediately when they knock on our doors, giving them access to apply for 
nancial aid by availing computer labs to their disposal, effective induction/ orientation for new and returning 
students and opportunity to participate in extra- curricular activities amongst others. 
An approved SRC Constitution is in place and the democratic election process for SRC elections is conducted 
strictly according to the provisions thereof. 

The inter-campus games always encourage students to participate in sports and the College allocates time for 
the students to showcase their talents in sports. Such programmes, especially at the beginning of the year, 
enable the students to extend learning and to develop positive attitudes, increase self-esteem, to enjoy positive 
social interactions and to broaden their tness and leisure horizons. The college also sent Soccer and Netball 
teams to participate at the regional competition that was hosted by the College of Cape Town. Northern Cape 
and Western Cape form one of the six regions of the Department of Higher Education and Training. We also 
participated at the National Debate Competition that was held at the Cape Town International Convention 
Centre, and our students received Silver Medals.  This is an achievement we are very proud of.

The college with its SSS Unit will continue to reach its pick despite some challenges amongst other, strikes that 
were characterised by vandalism and destroying the property. We allow justice to take its course. 

The Student Support nd expression in the Colleges' strategic Plan and operational plans respectively.

NORTHERN CAPE URBAN TVET COLLEGE  ANNUAL REPORT 2023



PART C

PERFORMANCE
INFORMATION

NORTHERN CAPE URBAN TVET COLLEGE  ANNUAL REPORT 2023

22



 

For the academic years 2022 and 2023 the College had a total of  registered students. See below 11 474
information illustrating registration between 2022 and 2023 academic year, with further data charts of 2023.
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It remains an honour for NCU TVET College to provide an overview of the key achievements for the 2023 
academic year. This overview seeks to highlight the outstanding achievements, challenges and intervention 
strategies in line with the college Strategic plan. Lack of student placement and absorption are some of the 
major challenges for the College. In our quest to skill students for employability, we are moving towards 
entrepreneurship programmes which will assist in growing the economy considering the consequences of 
Covid-19 that led to the closure of some businesses. 

The college performance outline in this overview is in line with the key strategic priorities highlighted in the 
foreword of the Principal/ Accounting Ofcer

Below table illustrate enrolment numbers between 2022 and 2023:

8. Report by Principal
on Management and 

Administration

CAMPUS NAME 2022 2023

CITY CAMPUS 2 072 2 024

MOREMOGOLO CAMPUS 703 704

PHATSIMANG CAMPUS 2 333 3 313

YEAR 2022 2023

Enrolled 5398 6697

TOTAL

12 095
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The chart below shows the enrolment data for the year 2022 - 2023 academic year.

2022
2023

SKILLS & INNOVATION 290 656



CAMPUS ENROLLED PERCENTAGE

CITY CAMPUS 38%

MOREMOGOLO CAMPUS 13%

PHATSIMANG CAMPUS 43%
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This chart below shows the percentage of enrolled students per campus for the 2022 academic year.

City Campus
Moremogolo Campus
Occupational Programmes
Phatsimang Campus

SKILLS & INNOVATION 5%

2 072

703

2 333

290

CAMPUS ENROLLED PERCENTAGE

CITY CAMPUS

MOREMOGOLO CAMPUS 11%

PHATSIMANG CAMPUS 49%

SKILLS DEPARTMENT 10%

2 024

704

3 313

656

 

The table below shows the enrollment data per campus for the 2023 academic year.

24

City Campus
Moremogolo Campus
Occupational Programmes
Phatsimang Campus

30%
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The College provided students with bursaries with the main funder being NSFAS. Below are gures paid in 
2023. Continued efforts are made with NSFAS to outstanding fees.

YEAR

2023

CATEGORY

Tution

NUMBER OF STUDENTS

3 369

AMOUNT PAID

R 18 643 123.00 

The College conferred certicates and diplomas to qualifying students and had its graduation ceremony to 
recognize students who completed their qualications. st cohort of red seal apprentices It is with pride that the r
obtained their qualication. See below results:

2022

2023

Study level Male Female Total

NCV L4 37 167 204

133 452 585

Apprentice

Report 191: N6

Report 191: N6
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During the year under review, the College had some exciting initiatives affecting staff, amongst other 
the recruitment and filling of middle management posts.  Research on innovative teaching modes and 
related training has commenced. In-spite of the challenges faced, staff continue to rise and deliver on 
the mandate of quality teaching and learning. 

The DHET also introduced the College Maturity Model for all 50 Colleges in the country that aims to 
bring uniformity across Colleges in the country. The College is currently participating in this process.

See below Post Provisioning Norms and Standards submitted to DHET for 2022/23.

43

Total number of ofcials to be migrated
since year 1 to date

41

Total Number of ofcials that were
migrated to date

The above 41 employees were part of Council paid staff on fixed term contracts and were all migrated 
to the Departmental payroll (Persal) permanently.  A proud achievement for the College.  The filling of 
vacancies remains slow, however progressing well.

All staff were subjected to Performance Management and Development evaluations and results 
thereof were affected. 



During the year under review, the College had some exciting initiatives affecting staff, amongst other the recruitment and filling of middle management posts.  
Research on innovative teaching modes and related training has commenced. In-spite of the challenges faced, staff continue to rise and deliver on the mandate of quality teaching and learning.  

The DHET also introduced the College Maturity Model for all 50 Colleges in the country that aims to bring uniformity across Colleges in the coountry 

All staff were subjected to Performance Management and Development evaluations and results thereof were affected.  

In this period 153 employees attended various training and development programmes.  See below training conducted: 
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POPIA Training

NO OF DELEGATESTRAINING

20

Facilitation Skills

Time Management

Achieving Supervisory Excellence

Time Management

Planning and Organising

Data Management

Capacity Building Wellnes Workshop

Change Management

Assessor and Moderator

40

20

80

22

20

20

40

40

60

Report Writing

Time Management

20

20

Monitor Compliance to safety health and 
environmental requirements in workplace

15

Information Technology 10

In this period 427 employees attended various training and development programmes.  See below 
training conducted:

•   The 2023/24 Workplace Skills Plan was submitted to the Education, Training and Development Practices 
   Sector Education and Training Authority (EDTP-SETA) intime.
•   Employee development is held in high esteem and staff wishing to further their studies are afforded       
   bursaries.
•   We are proud to announce that some staff obtained their qualifications.



Employee Health 
and Wellness:

Employee Health 
and Wellness:
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· The College participated in Mandela Day activities

· An annual women's day function was conducted 

· The Principal's Award ceremony was held and coincided with the Year-end function of the College

· There were two referrals outside the College for medical and psychological services. 



29

Information Communication and Technology 

Information Communication Technology (ICT) plays a crucial role in modern society, facilitating 
communication, enabling access to information, supporting organisation operations, and driving innovation 
across. The Northern Cape Urban TVET college ICT department's main existence is to provide quality support to 
the college's main stakeholders i.e. the students and the staff and drive the technological innovation across the 
college.

Operational Highlights

Phatsimang campus has been fully dependent on Moremogolo campus for internet throughout the years, the 
college has managed to pull the bre for Phatsimang to be fully independent, this allowed us to use Phatsimang 
as a backup for Moremogolo campus in cases of downtime.

The technology is rapidly changing, and the college does its utmost to keeping up with technology trends and 
one of those trends being a green or paperless organisation. The ICT departments has embarked on 
introduction of SharePoint which will reduce the use of paper in the college. This is coupled with Adobe sign for 
managers which will assist with minimal printing.

The Northern Cape Urban TVET is moving towards the renewable energy, in all three campuses, the college has 
installed solar panels and are being monitored via an App. The ICT department has ensured that the WIFI for 
the solar system is connected.

As the college we are pleased that our website is up and running. Websites are rst impressions from potential 
clients and usually used to carry an organisation's communication. The ICT department ensures that website is 
90-99% available. Online applications are available through our website. The college is embarking on a fully 
edged online applications and registrations.

The ICT department ensures that all licenses are up to date and are assigned accordingly. We have recently 
purchased a software to enable and aid marketing team execute their design tasks seamlessly. Through 
collaboration with SETA's the college was able to upgrade two labs at City Campus which was donated 
November of 2023 and Phatsimang campus donated in March 2024 respectively.
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Infrastructure and Facilities:

The ICT department will be the rst to agree that the infrastructure is far behind to what the college would 
like it to be. The most important projects that the college is embarking on are:

Upgrading of servers 

The cabling has been initiated, this is to ensure the safety of students and clean networking.

Upgrading of three labs per campus in 2023/24 and 2025 nancial years.

Future plans and Initiative

The college has planned to introduce a college wide WIFI for students.

Upgrading of lab and servers to enhance academic quality and student experience in the college.

Upgrading of staff computers

Challenges

Budget Constraints, IT projects and initiatives require substantial investments in hardware, software, 
infrastructure, and skills. As the college our budget limited the ability of the ICT department to implement 
necessary upgrades

As the technology advances so are the cyber security threats, such as hacking, malware, and phishing pose 
high risks to ICT systems and data integrity. The college has ensured that there are minimal to no success 
to these threats.

As an institution, we do not plan for any disruptions but due to maintenance and other 
unplanned circumstances, there were downtimes, the college has minimized disruptions to business 
operations by ensuring that the downtimes are communicated timeously and thereafter resolve within the 
stipulated time frames. 
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Skills Innovation Centre 
The Skills Innovation Centre is focusing on providing education and training to students in marketable 
and practical skills allowing them to qualify to do a myriad of jobs. The objective is for students not to 
be looking for jobs; but to create their own. 
The unit strives to:

• address the skills gap in South Africa

• impart specic professional, vocational or artisanship skills, with courses having both 

theoretical

• and practical components.

• bridge the gap for students who dropped out of school for various reasons, and now want to

• complete their studies.

A number of SETA's and other stakeholders participated in our skills training programs. We are 
grateful for their participation and nancial assistance in helping the College to skill our future 
workforce.

It gives us great pleasure to announce that in addition to Carpentry, the College is now also a COS for:

• Bricklaying

• Hairdressing

A proud and signicant highlight for the COS: Carpentry, is that obtained it accreditation and NAMB 
Trade Center.  This is an achievement the College views in very high regard.  The rst cohort of 
apprentices obtained their red seal certicates.
The College continually strives to deliver teaching and learning of high standard and therefore 
regularly exposes it teaching staff and facilitators to programs to enhance their skills.  Below are some 
elements covered in cross referencing the Plumbing program with Flavius Mareka TVET College:

· Facilitator Files
· Learner POE
· Operation of trade testing

Centre of Specialisation (COS)
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See below some occupational programmes offered by the College during the year under review:

The College successfully participated in the annual World Skills competition, hosted by the DHET 
and had participants in:

· Spray-painting – 1 student

· Hairdressing – 1 students

· Bricklaying – 5 students

· Carpentry  – 9 students

Accounting Technician

FUNDER

NSF

PROJECT NAME

32
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Small Business Enterprise Operations

Plumber

Plumber

Carpentry

Carpentry

Bricklayer

Bricklayer

Vehicle Person

Gas Welding

Fireghting

Business Administration

Hairdressing

Vehicle Assistant

Gas Welding

Spray Painting

Small Business Enterprise Operations

W&R seta

CETA

CETA

CETA/Vermoni

SASSETA

CETA/Tiriso Ya bakwena

SASSETA

MerSETA

MerSETA

Narysec NC

Service Seta

Service Seta

NSF

NSF

NSF

W&R Seta

NO OF LEARNERS

31

25

20

20

45

20

15

20

Program funding learner placement and drop out remain the major challenges we face, but in spite 
of such we successfully delivery quality programs. These are just but a few programmes to mention. 
From the above it is obvious that the Skills Innovation Centre is contributing to the skilling of our 
unemployed youth. We aim to provide and train on programmes that are responsive and are 
informed by the economic drivers of the province.

TRADE TEST CENTRE

20

50

20

20

20

60

70

100

100
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Phatsimang Campus

Moremogolo Campus

City Campus

Central Ofce
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